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AEJMC DIVERSITY ORAL HISTORY INTERVIEW PROJECT

Guidelines and Suggested Questions

The best oral history interviews are marked by:

· Excellent audio/video, if applicable

· Signed permission forms
· Accompanying documentation that has been scanned at a high resolution, such as photographs, conference programs, identification cards, etc.

· Consistency within the interview (details mesh)

· Reliability (details, narrative meshes or explains discrepancy with existing sources on issues, events, personalities)

· Strong anecdotal evidence

· Precise and colorful details when possible

· Lots of follow-up questions

Although we hope there is some uniformity in the areas each interview touches on, we also recognize that each interview will be unique – some interview subjects will not wish to discuss problems they faced in the academy, while others will wish to focus on those problems. 

*******************************

After setting your audio levels, please “slate,” your tape with a standard introduction:

Today is DAY/MONTH/YEAR. My name is XXXX and I am interviewing XXX for the 

AEJMC DIVERSITY ORAL HISTORY INTERVIEW PROJECT Thank you, XX, for   agreeing to this interview. Please know that it will be housed at AEJMC Archives at Columbia, SC, or at the Wisconsin Historical Society in Madison, WI.  We will also post the interview on the Internet. 

We commence…  

1. Early years

1. Tell me about how you got interested in journalism (were there role models? What news media did she/he consume?)

2. At what point did you become aware of the need for greater diversity? (what did she/he see? Experience?)

2. Practicing journalism (if applicable)

3. What kinds of stories did you report, or edit, that you feel helped the cause of diversity?

4. Were there diversity stories you felt your news organization failed to cover adequately?

5. Were there instances in which you challenged practices regarding diversity in the newsroom?

6. If so, did you suffer repercussions?

7. Do you feel journalists of color/women/gay/lesbian/transgender in your newsroom were treated fairly? Able to rise through the ranks? 

8. What were some of the challenges, and triumphs you encountered in producing journalism that you felt was representative of the larger society?

9. Were you able to discuss these issues with others in the newsroom?

10. How open were your supervisors to discussions about diversity?

11. How supportive were your peers to issues of diversity?

12. Can you detail some of the things you did to increase diversity at your  news organization? 

13. Can you detail some of the things you’ve done to increase diversity within the news industry?

III. The Academy

14. How did you end up in academia?

15. At what point did you become aware of the need for greater diversity in academia? (what did she/he see? Experience?)

16. To what extent has your research involved diversity?  (if applicable)

17. To what extent has your teaching involved diversity? (if applicable)

18. To what extent has your service involved diversity? (if applicable)

19. What have been some of the challenges, and triumphs you have encountered in working on diversity issues in the academy?

20. Can you detail some of the things you’ve done to increase diversity within your university/in academia?

IV. Current Diversity in the News Industry/in JMC Academy

21. Given today’s changing news media, what importance do you feel is being put on diversity?

22. What do you see as the future of diversity in the news media and the academy? Are they in such a survival mode that it is no longer necessary to keep up pressure? 

23. If diversity takes a back seat, what will effects be?

